ALTRINCHAM GRAMMAR SCHOOL FOR GIRLS
TEACHER OF PHYSICAL EDUCATION
Full-Time
MPR
Fixed-Term Maternity Cover from December 2018 to 19 July 2019 in the first instance

The Bright Futures Educational Trust (BFET) is a partnership of schools based in the North West. The
Trust’s core aim is to offer a quality education that guarantees choices for every one of our pupils.
There are currently eight schools within the Trust. Our values of hard work, passion and integrity are
at the heart of everything we do.
Altrincham Grammar School for Girls (AGGS) was in the first cohort of schools to be designated a
National Teaching School in 2011. AGGS is the lead school in the “Alliance for Learning”.
At AGGS we see PE as a vehicle for developing wellbeing, resilience and leadership skills. We are
looking for an inspirational teacher who can develop our students physical literacy, instil in our
students a love of sport, and ensure they understand the value of physical activity and sport
throughout their lives.
We have an extensive fixture programme after school and at weekends, playing netball and hockey
matches every Saturday morning during the winter term and tennis during the summer term.
Copies of the job description and application forms are available from the school website or by email
(recruitment@aggs.bfet.uk). The closing date for applications is Tuesday 2 October 2018 @ 12.30
p.m. Applications are welcome electronically or by post and should be emailed to
recruitment@aggs.bfet.uk and addressed to Mrs C Williams. Interviews are to be held during the
week commencing Monday 8 October 2018.
Further information about:
 BFET is available on the Trust’s website http://bfet.co.uk/
 AGGS, including a copy of the school’s prospectus and the most recent OFSTED inspection are
available from the school’s website http://www.aggs.trafford.sch.uk/.
 The Teaching School: http://allianceforlearning.co.uk/
BFET is committed to safeguarding and promoting the welfare of children and young people and
expects all staff to share this commitment. Any successful applicant will be required to undertake an
Enhanced Disclosure check by the Disclosure and Barring Service. This post is exempt from the
Rehabilitation of Offenders Act 1974.

